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Data collection 

The process of data collection was carried out at two distinct stages. First, we did a mapping of relevant 

stakeholders with regards to the process of transition towards the Green Economy in Slovakia and mailing 

list comprising 278 possible respondents was created. Relevant stakeholders were from several ministries 

(namely Ministry of Environment, Ministry of Transportation, Ministry of Labour, Family and Social 

Affairs, Ministry of Agriculture, Ministry of Economy), analytical units (Institute of Environmental Policy, 

Institute of Social Policy), Labour Offices, large employers (e.g. in automotive, transport, refinery), trade 

unions, associations of employers, local governments, training providers and jobs placement agencies.  

In the second stage, the respondents’ survey answers were collected. However, the response rate of the 

mapped group of respondents was relatively low (less than 10 %). Thus, we decided to carry out a second 

wave1 of responses collection: for this purpose, we used a large and random database of different 

stakeholders. This approach enabled us to significantly increase the number of responses to the survey.  

Consequently, the remainder of this country analysis is based on the full dataset that incorporates the 

answers of respondents from both waves of the survey collection. 

 

Main findings  

1/ What are the expectations of the stakeholders related to the green economy? 

First, we begin by assessing the respondents’ expectations on the contribution of the different sectors of the 

economy to the green transition. We present these responses in Figure 1A. Interestingly, in general, the 

respondents expect almost all of the listed sectors to contribute to the green transition – as evidenced by 

more high/moderate contribution responses than limited/no contribution responses. The sector with by far 

highest number of respondents expecting a high contribution towards the green transition is the renewable 

energy sector. Renewable energy sector is therefore the only sector for which more than half of the 

respondents expect a high contribution to the green transition.  

 
1 This is indicated in the raw survey data in column ‘Wave’ by 2. Respondents from the mapped sample are denoted by 1 in the 
‘Wave’ column.  
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Figure 1A: Expected Contribution of the Different Sectors to the Green Transition

 
Furthermore, Agriculture, Transportation and Services sectors are also expected by a substantial number of 

respondents to have a high or moderate contribution to the green transition. Conversely, for other sectors, 

such as Resource management, Construction, Manufacturing and Tourism, while more respondents still 

expect high/moderate contribution than limited/no contribution to the green transition, the respondents 

seem to have a more nuanced view of these sectors’ contribution to the green transition. Finally, the 

Extractive industries is the sector, which the respondents expect to have the lowest contribution to the green 

transition – with plurality of the respondents expecting no contribution. Extractive industries is also the 

only sector for which almost a quarter of the respondents expect no contribution to the green transition. To 

conclude, while the respondents expect the Renewable energy sector to be the primarily driver of the green 

transition, they are relatively optimistic about the contributions of the remaining sectors – with the possible 

exception of the Extractive industries. 

Second, we explore the expected effect of the green transition on the selected sectors of the economy. We 

plot the responses of our respondents in Figure 2B. Once again, the Renewable energy sector is the sector 

with the highest number of respondents expecting a high effect of the green transition on this sector. 

Nonetheless, for the effects of the green transition, substantial amount of the respondents expects a high 

effect on several other sectors as well.  
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Figure 1B: Expected Effect of Transition to the Green Economy on Different Sectors

 
Apart from the Renewable energy sector, the sectors that the respondents expect to be most likely to be 

highly affected by the green transition are Manufacturing, Transportation and Extractive industries – as for 

these sectors, over a third of the respondents expect a high effect of green energy transition – presumably 

owing to their high environmental impact. Thus, for Extractive industries, the respondents seem to expect 

only a limited contribution towards the green transition, but a significant effect of the green transition on 

this sector. Nonetheless, Agriculture, forestry and agrifood is also a sector that most respondents expect to 

be either highly or moderately affected by the green transition. Conversely, for Services, Resource 

management, Construction and Tourism sectors, the respondents generally expect a somewhat moderate 

effect of the green transition – as evidenced by the highest number of responses indicating a moderate effect 

of the green transition on these sectors. It seems that the service-dominated sectors such as Services, 

Tourism or Resource management are expected by more respondents to experience only a limited or no 

effect of the green transition. 
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To conclude, most of the respondents do expect all the selected sectors to be either strongly or moderately 

effected by the green transition. On the other hand, less than a tenth of the respondents expect the different 

sectors not to be affected by the green transition at all. Thus, the effects of the green transition are expected 

to be wide-ranging and to influence most of the economy. 

For this question, we also allowed the respondents to select some other sector and assess the effect of green 

transition on this other sector. However, only a minority of the respondents choose to select another sector. 

Thus, the limited number of responses coupled with the high variety of sectors that the respondents selected 

constrains our inferences on the effect of green transition on these other sectors. In general, the other sectors 

selected by the respondents included Education, Healthcare or Public sector and the respondents generally 

expected these other sectors to be significantly or moderately affected by the green transition.  

2/ How/To what extent do the stakeholders expect that the transition to the green economy will 

influence their sector/job/business?  

As Figure 2A demonstrates, the respondents do expect that the transition towards the green economy will 

impact their sector/job/business through various channels. The highest proportion of respondents expect 

the green transition to have a high impact on structural changes, creation of new types of jobs and adaptation 

of existing jobs – with over 10 % of respondents expecting a high impact of green transition in these areas 

and more than half of the respondents expecting either high or some impact. One noteworthy finding here 

is the relative optimism of the respondents with regards to the effect of green transition on employment – 

with most respondents expecting that the green transition will have at least some impact on the creation of 

additional job positions for the existing types of jobs. Furthermore, more than half of the respondents expect 

the green transition to have high or moderate impact on the creation of new types of jobs and no or minor 

impact on the loss of current types of jobs. Instead, most respondents expect an adaptation of existing types 

of jobs to the needs of the green transition. On the other hand, the respondents are broadly split in their 

expectation on whether the green transition will influence the social inclusion. 
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Figure 2A: The Expected Impact of Green Economy Transition on Respondents’ Sector/Job/Business

 

Next, we explore the respondents’ views on the most and least important drivers of the green transition. 

Figure 2B reports the main drivers of the green transition as ranked by the respondents. For a significant 

majority of our respondents, environmental regulations are the most important driver of the green transition. 

On the other hand, the least important drivers of the green transition seem to be the growing demand for 

green solutions across industry sectors and the growing demand by the customers for green products. We 

hypothesize that the explanations for this finding could be twofold: First, the composition of our sample of 

respondents. Namely, majority of our respondents hail from the public sector – thus, the expectation that it 

is the environmental policy regulations and not the demand for green products or solutions that is driving 

the green transition. Second, the structure of Slovak economy, which is dominated by export-oriented 

manufacturing industries and the resulting limited scope of the production of green products and/or 

solutions.  Conversely, effect of climate change, and the green technology and innovation are only ranked 

as the second and third most important drivers of the green transition, respectively.  
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Figure 2B: Ranking of the Main Drivers of the Green Transition (1 most important – 5 least important)

 
Having discussed the impact and main drivers of the green transition, we move on to the main changes due 

to the green transition that are expected by the respondents in their business/sector. Thus, Figure 2C reports 

the respondents’ ranking of the main changes. Overall, the respondents expect the green transition to lead 

primarily to the use of new or significantly changed technologies. Next, the second most important change 

due to the green transition seem to be the new or significantly changed processes. On the other hand, the 

production of new or significantly changed products is the least important change due to the green transition 

according to our respondents. Though admittedly, the differences in the ranking of these three possible 

changes seem to be relatively minor.  

Figure 2C: Main Changes in Respondents’ Business/Sector Caused by Green Transition 
(1 most important – 4 least important) 

 

Furthermore, for this question, we also allowed the respondents to specify some other main change they 
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respondents provided some self-specified other change due to the green transition. Some of the other 

changes due to the green transition included qualification of the employees, change in the thinking or 

changes in the structure of investment portfolios in the case of the financial sector. Consequently, we 

conclude that the respondents do not seem to expect the green transition to lead to significant changes in 

the types of products demanded by the customers – instead they expect that the current products will be 

produced using new technologies or processes that reflect the green transition.  

3/ In the stakeholders’ opinion, what are the needs in the Green Economy, with reference to the 

Green Jobs?  

In Figure 3A stakeholders’ opinion on the impact of the Green Economy on different level of employment 

positions is displayed. Interestingly, the respondents do not expect that the transition towards the green 

economy will lead to a significant erosion of employment. Largest fear of jobs destruction is expected for 

Low-skilled positions. Important message from the respondents is that Green Jobs will result in the need of 

further education and training and/or changes in the education curricula (more than 70% of answers for 

each of the skill levels). Furthermore, less than one fifth of respondents expect no training and employment 

needs arising due to the transition towards the Green Economy. Most significant need for further training 

is expected for medium positions (more than 90%), followed by high-skilled occupations (roughly 85%). 

The respondents indicated as highly probable that just an upgrade of existing skills will be insufficient to 

meet the needs of the Green Jobs. Thus, the education and training related to acquisition of the new and 

update of existing skills will be inevitable. 

Figure 3A: Main Impacts on Training and Employment needs 
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 Which Green Jobs will be mostly needed in sectors  

For the question related to expectations of respondents on types of green jobs needed in selected sectors, 

we allowed the respondents to express their opinion in an open question. This was, however reflected in a 

lower response rate and a more heterogeneous composition of answers. In the following paragraph, the 

summary of responses is provided. 

For the Renewable energy sector the answers were concentrated on the engineering and technician 

positions, solar panel and heat pumps assembly/installation and research. As the sector of Services is highly 

heterogeneous the same holds also for the expectations of the respondents. In the sector of Resource 

Management respondents indicated that needs of various managerial positions will dominate, followed by 

enviro- and ecology oriented occupations. Respondents expected continuing need of engineers in 

Construction and building with indication of enviro-/eco- aspects emergence for some positions. Although, 

the Manufacturing also represents a highly heterogeneous sector, the respondents were relatively consistent 

in indicating the need for engineering and technical positions (reflecting aspects of greening) and 

managerial positions also represented a significant share. In the sector of Agriculture, forestry and agrifood 

continuing demand for farmers and forestry workers was significant in the responses, followed by positions 

with enviro-/eco- aspects and various managerial positions. Interestingly, in Transportation the respondents 

expected continued demand for drivers, followed by technical and mechanics positions. In the sector of 

Tourism and hospitality the respondents indicated demand for various positions. Respondents indicated that 

in the case of Extractive industries managerial positions, engineering and technician occupations will be 

demanded.  

4/ What competences do you expect to be on demand in the near future with reference to the 

Green Jobs and the transition to the Green Economy?  

We used an open question “Which green competencies/skills do you think will be most needed in your 

sector?” to collect opinions of the stakeholders on what competencies related to the Green Jobs will be on 

demand (to get more qualified answers, the question focused exclusively on the respondent´s sector).   

A list of the most frequent answers in the total responses (altogether, 133 stakeholders responded to this 

question, though, many of them provided multiple answers) is given below (the list is based on the grouping 

of the most similar answers): 
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a. Communication skills (14 respondents) 
b. Digital skills, digital technology mastery, digital thinking, artificial intelligence engineering (14 

respondents) 
c. Management skills, leadership skills, strategic management (13 respondents) 
d. Ability to learn new knowledge, self-education, education about new technologies, training – (13 

respondents) 
e. Technical skills, proficiency in new technologies, knowledge of technology implementation and 

maintenance, knowledge of effective use of green technologies (12 respondents) 
f. Creativity, innovativeness (11 respondents) 
g. Environmental knowledge, knowledge about the enviro-environment, general green knowledge, 

environmental specialists and ecologist skills (11 respondents) 
h. Flexibility, ability to adapt to changes (11 respondents) 
i. Systems thinking, analytical thinking, strategic thinking, ability to look for systemic solutions (10 

respondents) 
j. Energy management skills, knowledge of consumption optimization, saving energy resources 

specialization, management of energy savings and efficient use of technology (9 respondents) 
k. Knowledge of the waste management (9 respondents) 
l. Knowledge of environmental legislation and related strategic documents (5 respondents) 
m. Critical thinking (5 respondents) 
n. Motivation (4 respondents) 

 

The incidence of other relevant responses was less than four and they are not included in the list, however, 

the stakeholders also listed field-specific skills such as specialization in renewable resources, in public 

procurement procedures, specialization in thermal management and heating systems. Presented list of the 

most frequent answers demonstrates a perception of the importance of soft skills by the stakeholders, 

as they represent more than one third of the most frequently listed competencies needed in the near future 

with reference to the Green Jobs.   

5/ Which of these soft skills do you consider most important for Green Jobs?  

The respondents view on the importance of the soft-skills related to the Green Jobs is also provided in the 

Figure 5A. One noteworthy finding is that for majority of skills listed, more than 50% of respondents 

acknowledged them to be at least important (either important or very important). Only exception are the 

care skills2. Highest importance (measured as either important or very important) was assigned by 

respondents to Flexibility, Collaboration and Motivation. Surprisingly, following the Care skills, Time 

management also has a significantly higher share of answers indicating its only somewhat important or not 

 
2 For the Other skills option, only limited number of respondents provided an answer. Thus, we do not include this response into 
this analysis. 
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important role for the Green Jobs. Only two skills were marked as very important by more than 50% of 

respondents – Problem Solving and Motivation. 

Figure 5A: Soft-skills importance for Green Jobs (1-very important - 4-not important)   

 

6/ What green or greening job(s) would you think will be needed in your company/work 

environment in the future?  

To address this guiding question it was necessary to cross-reference the sectoral self-identification of 

respondents and question on Green Occupations in selected sectors. As first step grouping of the sectoral 

self-identification was necessary due to the open nature of this question in our version of questionnaire 

to following sectors: Renewable energy sector; Services; Resource Management; Construction; 

Manufacturing; Agriculture, forestry and agrifood; Transportation; Tourism and hospitality; Extractive 

industries and Other. 

The resulting cross-sections included only limited number of responses and resulting lists of 

occupations are either non-existing, short and/or in some cases relatively heterogeneous. For the sectors 

Renewable energy, Construction, Tourism and hospitality and Extractive industries none respondents 

answered the survey. Respondents from sectors of Agriculture, forestry and agrifood; Transportation 

and Resource Management occurred only in limited numbers (4, 3 and 1 respectively). From large 
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sectors of Manufacturing and Services, 8 respectively 7 answers were recorded, but those are 

significantly heterogeneous and not allowing any grouping or ordering. This is partly result of 

significant share of public administration, local governments, educational and health care sectors among 

the respondents. Answers related to the expected green(-ing) jobs in the respondents sectors are 

recorded in the Table 6A. 

Table 6A: Expected green(-ing) jobs by sector of respondent 

Sector Expected green(ing) jobs 

Services advisor and realizator; advisor/consultant 

for business people; cleaning worker; 

environmental teaching/motivation; 

hairdresser; cleaning worker, cook, 

maintanance worker, hotel worker, 

restaurant/hotel/leisure and sports centers; 

worker, driver, drycleaner's expert, taylor; 

teacher, radio/television reporter, 

journalist; qualified manual worker 

Resource Management coordinator, IT worker 

Manufacturing carpenter; developer; energy work; 

production planner, designer of new 

materials; technician 

Agriculture, forestry and agrifood research and subsequent practical 

implementation; shepherd, 

environmentalist, baker; sustainable 

agriculture; worker 

Transportation driver; logistics; train driver, traffic 

controller with remote control of traffic 
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7/ Barriers for the employment of the disadvantaged groups in Green Jobs 

a. Main barriers to women´s employment 

Of the total number of respondents who answered this question (110), one third (33.6%) said that there are 

no barriers to the employment of women in Green Jobs. Two of them added that actually the opposite 

is true (women are mainly hired for most green positions except for technical positions) and one specified 

that only the jobs with hard manual work are the exemption (limited ability to carry heavy loads and limited 

options of employment in Chemical and Extraction industries during the pregnancy and breastfeeding).  

The second most frequent answer was that the main barrier is motherhood and various aspects related to 

it (22.7% of those who responded). Several respondents in this group pointed at the problem of low 

flexibility of working hours (and lack of part-time jobs) and fear of frequent absence due to care for 

children. Remaining answers included loss of knowledge during maternity leave, low support of women on 

maternity leave, limited mobility due to having a family, social benefits related to childcare.  

The third largest group of responses (12.7%) was somehow linked to the qualification and/or knowledge. 

Approximately half of these respondents addressed lower level of education or lack of knowledge in 

general, another half of answers considered lack of field-specific knowledge (or technical knowledge, 

knowledge of green economy, lack of time for professional training, discrimination in professional field 

etc.).  

Wages/pay related answers represented only 6.4% of responses. They included wage discrimination 

compared to men, low tariffs, small difference between minimum wage and social benefits, tax policy, or 

demotivation of employers due to push towards equal pay.  

Only minor part of respondents (5.5%) considered hard manual work/physical abilities in relation to the 

green positions as the main barrier to the employment of women. Further 4.5% of respondents identified 

prejudice of employers as the main barrier. Other less frequent responses included unwillingness to work 

at unusual job positions (or unwillingness to work in general), low flexibility, adaptability or capability to 

reflect new challenges, low creativity, inability to cooperate, low motivation or low motivation to work on 

green solutions, indifference, lack of communication abilities, failure to finalize the task, unsatisfactory 

character of work or technology of the production. Many of identified barriers are the same as in the non-

green jobs, some of the respondents referred to this fact.  

b. Main barriers to youths´ employment 
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With a significant lead the largest group of responses, over one third (36%) of those who answered this 

question (111 answers in total), identified lack of experience to be the main barrier to youths´ employment 

in green positions. Most of these responses were of a general character, not green knowledge in particular 

(besides lack of experience, some also added lack of work habits and lack of skills). Only few respondents 

specified that the problem is lack of specific skills/technical skills and knowledge in the field or practical 

competences, or lack of soft skills and low interest in requalification or in improving their skills. On the 

other hand, one respondent stresses that although they lack specific skills and knowledge of new green 

jobs/positions/occupations and sometimes are not prepared to improve their skills, young people in 

particular are pushing forward various green solutions, which should be embraced. Similarly, another 

respondent who pointed at lack of experience as a barrier stressed high potential of young people. 

Over 17% of respondents stated that they see no barriers in youths´ employment in the Green Jobs (or 

no barriers when compared to the other jobs). One stressed that the opposite is true (contribution of the 

young is in knowledge of the topic, critical thinking, and use of new technologies).  

The third place as regards the frequency of the answers is occupied by two groups of responses: one is 

related to pay and another to motivation and interest (12.6% of total answers for both groups). Regarding 

the pay, most responses were related to low wages and refusing to work for such a low pay, or high 

expectations on pay. The answers in the second group varied from low interest (including disinterest in 

manual work, low interest in this kind of jobs, lack of interest in new approaches) to low engagement and 

low motivation, overestimating own abilities/self-importance. 

Low level or lack of knowledge/lack of education was considered as the main barriers for youths´ 

employment in Green Jobs by less than one tenth of respondents (9%). Responses included also low level 

of theoretical knowledge, low quality of educational system and unwillingness to learn but also reluctance 

to train employees by the employers.  

Unwillingness to work in general in the case of young people was identified as the main barrier by 5.4% 

of respondents. This group of answers was followed by a fear of high fluctuation as the main barrier to 

employ young people. Other less frequent responses included lower adaptability, unreliability and 

irresponsibility, fear of too much radicalism, high demands and expectations and unwillingness to follow 

orders, or low level of perceived social responsibility. Most of the answers didn´t differ from the barriers 

to employment of young people in general.  
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c. Main barriers to employment of disabled persons  

 The largest group – one third of all answers (33.3% of 99 answers in total) represented issues linked directly 

to the health limitations of disabled persons and related limited mobility and adaptability. Besides 

individual limitations resulting from health status and lower mobility and adaptability influenced by the 

health problems, the statements included lower productivity/performance, limited adaptation to 

changes/lower flexibility, inability to meet work requirements/to perform certain jobs, increased probability 

of sickness absence, limited option to use their potential. We can expand this group of answers by adding 

the responses which pointed specifically at the difficulties to perform hard manual labour and to meet 

demanding communicational requirements in this type of jobs (another 6.1% of respondents who answered 

this question). Additional 6.1% of respondents noted that the barriers actually depend individually on the 

form and extent of particular disability and on the type of job.  

Different group of responses focused on the problems on the side of working environment, conditions of 

work and employers. Lack of adaptation of working conditions for people with disabilities was 

identified as the main barrier by 11.1% of respondents. These statements were related to the state of 

infrastructure, lack of barrier-free accesses, lack of technical equipment to adapt to employ disabled person, 

etc. Prejudice and distrust and a fear of employers who have no experience with employing of a disabled 

person were marked as the main barrier by 10.1 % of respondents. Administrative issues such as high 

bureaucracy, government regulations, insufficient inclusion programmes, work restrictions and 

safety regulations ware declared as the main problem by 8.1 % of respondents. 

Only 8.1% of answers were related to the motivation issues (low pay or wages compared to the social 

benefits, high labour costs, low interest in finding a job and lack of determination of disabled persons) and 

even only 2 respondents (2%) considered education and low technical and technological awareness as the 

barrier. Six respondents (6.1% of all answers) thought there were no barriers to employment of disabled 

persons, 3 respondents (3%) said that the barriers were the same as for the non-green jobs, and 3 

respondents (3%) stated that a limited number of green jobs/lack of information about green jobs were 

the case.  

d. Others disadvantaged groups and barriers  

Few respondents replied to this section of the questionnaire. They added that also the employees in a pre-

retirement age can be considered as a disadvantaged group when it comes to the Green Jobs, not only due 
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to their lowering physical capabilities and decreasing ability to change the work habits, but they are also 

less adaptable to technical, technological and digital changes. Women specifically up to seven years after 

their return from maternity leave were also marked as a disadvantaged group by one respondent. Also, the 

foreign workers and persons with low education were considered as the disadvantaged groups regarding 

the Green Jobs placement.  

Low awareness of the people, including low awareness of the Green Jobs, lack of knowledge of this field 

and lack of responsibility/commercial habits were also identified as general barriers to employment in 

Green Jobs.  

8/ Solutions to increase the employment of the disadvantaged groups in Green Jobs 

a. Solutions to increase women´s employment 

Of the total number of respondents who addressed this question (98), 21.4% identified education and 

requalification as the main solution to increase women´s employment in Green Jobs. Besides education in 

general and implementation of requalification courses, the responses included particular aspect of this 

context, such as acquisition of new green competences, providing of grants for educational activities, 

increasing of environmental awareness, increasing of qualification and knowledge on the use of green 

solutions, vocational education and praxis, training and training courses. Other group of responses of the 

similar context consisted of the issues of low enlightenment and lack of information – 8.2% of responses 

suggested that improved awareness, sufficient information on green jobs, support for the creation of such 

jobs, and the contact with the experts on green jobs would be a solution to low employment of women in 

the field. 

The second largest group of responses was related to the parenthood and the issue of imbalance between 

family and professional life. The biggest part of the answers in this context (18.4% of total number of 

answers) suggested that increased flexibility of working hours and more part-time jobs represents the 

main solution. Flexibility of working hour was by far the most common answer. Additional 5.1% of 

respondents listed other solutions specifically related to the motherhood, such as establishing of 

kindergartens and health-centres in the workplace, improving the conditions for raising the children, special 

allowances for women returning from the maternity leave, societal support, employers taking into account 

specific family situation of women. However, this group of answers is of a general nature, suggested 

solutions are applicable to any kind of job positions.  
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More appropriate remuneration and increase in motivation was the third largest group of answers – 

17.3% of respondents identified more appropriate pay or higher wages, more benefits, equal wages 

(compared to men) and motivation as the main solution.  

Administrative measures and state subsidies or regulations were marked by 12.2% of respondents as a 

way to increase the employment of women. Responses included proposals such as provision of subsidies 

by the labour offices and other incentives for the employers, entry-to-work bonuses, introduction of a 

minimum quota for female employment, scaling or reducing of social benefits so they do not surpass the 

minimum wage, or changes in tax policy. 

Only 6.1 % of respondents stated that fighting prejudice and ensure equality would be the main solution. 

Other less frequent responses included opinion that there are no barriers to employment of women and 

women are not a disadvantaged group in this context (4.1%). 

b. Solutions to increase youths´ employment 

Almost 40 % of respondents (38.7%) who filled in this section (106 responses in total) agreed that 

improving of educational approaches by incorporating more practical impulses would be the most 

effective solution to increase employability of young people in Green Jobs. The proposals presented in the 

answers varied from dual education, compulsory practice during the study/work on the green jobs alongside 

study, increased specialization in education and more practical education, creation of new vocational study 

programs at high schools and colleges, education and increase of environmental awareness, requalification 

courses and training, internships in general and internships for graduates to get work experience, education 

based on working on real micro projects, education in digital skills, programs that enhance soft skills, on-

the-job trainings, establishing of the companies that would provide practical experience for further study 

or work, acquisition of new green competences, to organization of seminars, and reforming the educational 

system in general. This context was complemented by additional 4.7% of responses that stressed the 

importance of availability of information on green jobs (informing about the possibilities, removal of 

information barriers) and knowledgeability of students at schools about such jobs and about their potential 

contribution.  

The second largest group of responses (26.4%) were related to pay/financial motivation or motivation in 

general. Approximately two thirds of answers in this group were associated with wages (increase in wages, 

perspective of high salary, additional benefits) and one third with motivation in general.  



 
 
INTERCEPT | motIvating mobiliziNg supporTing nEets gReen CarEer PaThway 
 
 

 

Working together for a green, competitive 
and inclusive Europe 
 
www.eeagrants.org | www.norwaygrants.org  
 
 

Implemented by: 

 

3.8% of respondents pointed at the need to create more green jobs, or specific green jobs, or green position 

targeted specifically for young people. Other semantic types of answers had a very low incidence, large 

majority of the responses were concentrated either on education and training or pay and motivation. Among 

other, different views, we can mention statements that young people need to be inspired, given greater 

perspective, provided by a more attractive work environment, by a vision of the professional growth, and 

that the new ideas and proposals should be listened to. Three respondents emphasised need to improve the 

level of critical thinking and ecological feeling. Other mentioned measures to motivate employers, or 

motivational programmes organised by the government. Two respondents opposed that young people are 

actually the most engaged group in green jobs already today. One of them specified that generation „Z“ 

needs to be engaged, and if the new green jobs use elements of digitalisation and high (but reasonable) eco-

friendliness, that will interest them too; the current generation is very critical of the damage to the planet, 

so in their opinion there is no need for extreme motivators in their case either. 

c. Solutions to increase employment of disabled persons  

The largest group of answers addressing this question, more than one third (35.1% of 97 respondents who 

addressed this question), was somehow related to an adaptation of the work conditions or a 

workplace/job so that they are suitable for a specific situation of a disabled person. Many responses of this 

category (almost one quarter of this group of answers) were concentrated specifically to a removal of the 

physical barriers (barrier-free accesses, infrastructure), another part of respondents (one fifth of this 

group) proposed more flexible working hours, part-time contracts and possibility to work from home, 

or close to the place of residence. The largest share of responses pointed at adaptation of work conditions 

to the needs of a disabled person in general. Few of them proposed establishing of the so-called sheltered 

workshops/protected workplaces or establishing of social enterprises as the main solution.  

One fifth of respondents (19.6%) who replied to this question listed various forms of support for 

employers who employ disabled persons as the main solution to improve employability of disabled people 

in Green Jobs. Although the most frequently mentioned form of support was financial (varying from direct 

subsidies by the government to tax reliefs), also the non-financial motivation and improving of 

enlightenment of employers, or decreasing of bureaucracy has been mentioned as well.  

The other large group of responses (over one quarter of all responses to this question) were linked to the 

disabled persons themselves. Over one half of this group of responses was related to the education and 

training (education in general, or education in the field, trainings and practice, requalification, acquisition 
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of green competences, increase of environmental awareness), and one third of responses pointed at wages 

and benefits. The rest stated that motivation (in general), communication skills and participation in projects 

or better enlightenment about ecology may be the main solution to enhance green employment of disabled.  

Other, less frequent opinions reflected, among others, a need for better inclusion, or better awareness of 

inclusion (to change the attitudes and communication), for implementing of special inclusion programmes, 

and a need for higher trust in abilities and skills of disabled persons. Others proposed to use the examples 

of best practices, to enhance societal support, to remove information barriers (for blind and deaf workers to 

use websites, audio-visual recordings and pictures with commentaries, e-readers), to actually at least give 

an opportunity to get a job, to make disabled people feel that their work matters (so they feel they are 

socialized and socially useful; the fact that the position is considered as a green one might be enormous 

motivation itself for the disabled people).   

 

 

 

 


